ANALYSIS
This ordinance amends Title 5 — Personnel and Title 6 — Salaries of the
Los Angeles County Code to make various technical corrections by:

¢ Amending Sections 5.40.095, 5.40.490, and 5.40.500 to correct the stated
Consumer Price Index thresholds upon which maximum travel, meal, lodging and
incidental expense reimbursement rates are established;

¢ Amending Section 6.02.010 to clarify the types of classifications for which
compensation is established in the County Code;

¢ Amending portions of Sections 6.08.010, 6.08.090, 6.08.160 to clarify timeframes
and eligibility for step advancement of recurrent employees compensated at or
below the minimum threshold level;

e Amending Section 6.08.455 to update the hourly pay rates for certain temporary
physicians;

¢ Amending portions of Section 6.09.050 to include overtime provisions applicable
to employees compensated pursuant to the New Management Physician Pay
Plan;

¢ Amending Section 6.20.070 to align with current payroll practices;

¢ Amending Section 6.26.040 to restore the 2009 salary tables for the
Management Appraisal and Performance Plan (Tier Il) and the Nursing
Management Pay Plan;

¢ Amending Section 6.28.050 to delete two (2) non-represented and four (4)

represented employee classifications previously included in error;
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e Amending Section 6.28.050 to restore 68 non-represented employee
classifications previously omitted;

e Amending Section 6.28.050 to correct the titles and/or salaries of four (4)
unclassified positions and eight (8) non-represented employee classifications;
and

e Amending Section 6.28.050-25 to remove obsolete pay provisions.

JOHN F. KRATTLI
County Counsel

RICHARD D. BLOOM
Principal Deputy County Counsel
Labor & Employment Division

By:

RDB:mt

Requested: 10/01/2013
Revised: 01/24/2014
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ORDINANCE NO.

An ordinance amending Title 5 — Personnel and Title 6 — Salaries, of the
Los Angeles County Code to make various technical corrections.

The Board of Supervisors of the County of Los Angeles ordains as follows:

SECTION 1. Section 5.40.095 is hereby amended to read as follows:

5.40.095 Maximum travel, meal, lodging and incidental expense
reimbursement rates.

The auditor-controller shall adjust maximum travel, meal, lodging and incidental
expense reimbursement rates based upon annual changes in the National Consumer
Price Index (CPI) published by the Bureau of Labor Statistics of the United States
Department of Labor. Such adjustments shall be made effective February 1, 1983,
based upon the published percentage change in the CPI between December, 1981 and
December, 1982. Subsequent adjustments shall be made effective on February 1st of
each year thereafter, based upon the published percentage change in the CPI during
the preceding calendar year, provided that such percentage change exceeds- is three
percent or greater. [f the published percentage change in a calendar year is less than
three percent, that percentage change shall be cumulated with the published
percentage change in the following calendar year(s) until such time as the cumulative
percentage change exceeds three percent, at which time adjustments shall be made to
reflect the total cumulative percentage change. Such adjustments in maximum travel

reimbursement rates shall be rounded to the nearest quarter dollar.
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SECTION 2. Section 5.40.490 is hereby amended to read as follows:

5.40.490 Incidental expenses—Sheriff's department.

Persons employed in the classification of lieutenant, and designated by the sheriff as
a station commander or in the classification of captain, assistant sheriff (UC), commander,
division chief, sheriff (UC), and undersheriff (UC) shall receive a flat monthly allowance of
$50.00 for necessary expenses incidental to the performance of the job duties of a station
commander. The auditor-controller shall adjust the incidental expense allowance each year
based upon annual changes in the National Consumer Price Index (CPI) published by the
Bureau of Labor Statistics of the United States Department of Labor. Such adjustment shall
be made effective February 1, 1989, based upon the published percentage change in the
CPI between December 1987 and December 1988. Subsequent adjustments shall be made
effective on February 1st of each year thereafter based upon the published percentage
change in the CPI during the preceding calendar year; provided; that such change exceeds
is three percent or greater. If the published percentage change in a calendar year is less
than three percent, that percentage change shall be cumulated with the published
percentage change in the following calendar year(s) until such time as the cumulative
percentage change exceeds three percent at which time an adjustment shall be made to
reflect the total cumulative percentage change. Such adjustments in incidental expense

allowances shall be rounded to the nearest dollar.
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SECTION 3. Section 5.40.500 is hereby amended to read as follows:
5.40.500 Professional development expenses.

A. Judges and commissioners of the municipal-courts Superior Court shall

receive a monthly allowance of $350.00 for expenses associated with professional
development activities. The auditor-controller shall adjust the professional development
expense allowance each year based upon annual changes in the Consumer Price Index for
the Los Angeles Metropolitan statistical area (CPI-U) published by the Bureau of Labor
Statistics of the United States Department of Labor. Such adjustment shall be made
effective February 1, 1990, based upon the published percentage change in the CPI
between December, 1988, and December, 1989. Subsequent adjustments shall be made
effective on February 1st of each year thereafter based upon the published percentage
change in the CPI during the preceding calendar year, provided that such change exseeds
is three percent or greater. If the published percentage change in a calendar year is less
than three percent, that percentage change shall be cumulated with the published
percentage change in the following calendar year(s) until such time as the cumulative
percentage change exceeds three percent, at which time an adjustment shall be made to
reflect the total cumulative percentage change. Such adjustments in the professional

development expense allowance shall be rounded to the nearest dollar.

HOA.1039645.1 3



SECTION 4. Section 6.02.010 is hereby amended to read as follows:
6.02.010 Title and purpose of provisions.

Ordinance 6222, codified in this Title 6, shall be known as the "salary ordinance of

the county of Los Angeles." It establishes the number and-compensation-efpersons
empleyed-by-los-Angeles-County-of positions the board of supervisors of the County of

Los Angeles has authorized for employment. In addition, it establishes the compensation of

persons appointed to non-represented classifications and unclassified positions in the

County of Los Angeles.

SECTION 5. Section 6.08.010 is hereby amended to read as follows:

6.08.010 Rules for application of step rates.

* It is the intent of this Title 6 that positions compensated under the step plan shall be
required to work a year at each step rate except as provided below. In those positions for
which compensation is indicated in Section 6.28.050 by a schedule and level number on the

Standardized Salary Schedule, the following general rules shall apply:

B. Except as provided otherwise in this section, step advances shall be granted
upon completion of one year of continuous service in the same position until the top step is
reached.

C. Employees holding positions compensated at or below the salary schedules
indicated below shall be advanced to the second step of the salary range upon completion

of six months of continuous service.
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Schedule 63G, effective October 1, 2013
Schedule 64D, effective October 1, 2014

Schedule 65A, effective April 1, 2015

D. By specific action, the chief administrative executive officer may approve step
placement of an employee at any step within the established salary range for the position
which he holds, provided that placements made pursuant to this section are reported to the
board on a periodic basis. The chief administrative executive officer may, in writing, delegate
to an appointing authority the power to make such special step placements. Revocation of
such delegation must be in writing. The succeeding step advancement in such a case will be

made thereafter on a yearly basis unless an exception is specifically authorized.

SECTION 6. Section 6.08.090 is hereby amended to read as follows:

6.08.090 Appointments to higher-level positions.

B. When a person is promoted, he shall be entitled to receive the step rate in the
salary schedule of the new position which provides an ihcrease in salary. A person who is
compensated at a Y Rate which exceeds the top step of the salary range of his old position
shall, upon promotion, be compensated at the step rate in the salary schedule of the new
position which provides an increase in salary over the top step of the old position, provided

that he shall not thereby suffer a reduction in salary.
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D. 1. When the increase in salary provided for in subsection B of this section
is at least equivalent to a one-schedule increase in salary, but less than the equivalent of a
two-schedule increase in salary, the person shall be entitled to advance to the next higher
step of the position to which he was appointed in one-half of the time otherwise required.
Step advances thereafter shall be as otherwise provided.

2. Effective with the pay period ending April 15, 2012 and upon notification
to the board of supervisors by the chief executive officer that the human resources
management system implementing this provision is fully operational, when the increase in
salary provided for in subsection B of this section is at least equivalent to a 2.7846 percent
increase in salary, but less than the equivalent of a 5.6468 percent increase in salary, the
person shall be entitled to advance to the next higher step of the position to which he was

appointed in one-half of the time otherwise required. For recurrent positions where the

increase provided for in subsection B is at least equivalent to a 2.7846 percent increase in

salary, but less than the equivalent of a 5.6468 percent increase in salary, such persons

shall be entitled to advance to the next higher step upon completion of 50 days (400 hours)

of active service. Step advances thereafter shall be as otherwise provided.
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SECTION 7. Section 6.08.160 is hereby amended to read as follows:

6.08.160 Step placement—Recurrent employees.

A. Any eligible person holding a recurrent position shall be entitled to step
advances after completion of periods of 200 days of active service rendered in consecutive

calendar years except as provided below.

F. Any eligible person holding a recurrent position compensated at or below the

minimum salary schedules indicated in Section 6.10.010, subsection C shall be advanced to

the second step of the salary range after six months of continuous service and upon

completion of 100 days of active service (800 hours). Step advances thereafter shall be as

otherwise provided.

SECTION 8. Section 6.08.455 is hereby amended to read as follows:

6.08.455 Occasional physician services.

C. Except as provided in subsections A and B of this section, any person
employed on a temporary, hourly basis in the class of Physician, MD, Emergency Room
(Item No. 5422) who is not on any other county item (except resident Physician or as
approved in accordance with Section 6.08.470A) and who is assigned to work in a work
area designated as an emergency room by the director of health services shall be
compensated at the rate of $86.52 per hour for all hours worked as a temporary, hourly
Physician. Also, any person employed on a regular Physician item, or on an item approved
in accordance with Section 6.08.470A, who performs overtime work in such an emergency

room shall be compensated at the rate of $86.52 per hour for all overtime hours worked as a
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temporary, hourly Physician. If the director of health services finds that there is a shortage
of emergency room physicians which threatens the public health or safety, with the approval
of the chief executive officer, the director of health services may adjust the foregoing
emergency room rate, or establish variable rates, as justified by the nature of the shortage
by a percentage not to exceed 50 percent during the period of the emergency room
physician shortage. Effective January 1, 2009, the rate will change te-$89-42-perhour:

pursuant to the following schedule:

Effective Date Hourly Rate

01/01/2009 $89.12
10/01/2013 $90.90
10/01/2014 $92.72
04/01/2015 $94.57

SECTION 9. Section 6.09.050 is hereby amended to read as follows:

6.09.050 Overtime.

The overtime provisions of Chapter 6.15 shall not be applicable to Salaried
Employees as defined herein, except that:

A. When authorized by the chief administrative executive officer and approved in
advance by the department head, a Salaried Employee may be credited with one Full Day of
compensatory time-off for each Full Day of pre-approved overtime worked, provided that no
more Full Days of compensatory time-off may be accumulated by an employee at any one

time than are authorized by regulations issued by the chief administrative-executive officer.
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B. In addition to the compensatory time-off provided in subsection A above, when
authorized in advance by the chief administrative executive officer, a Salaried Employee
may be credited with one Full Day of compensatory time-off for each Full Day of overtime
worked when the overtime work is necessitated by a major emergency due to civil
disturbance, earthquake, fire, flood or other cause involving significant danger to life or
property. Such accumulated compensatory time authorized by the Ghief-Administrative

Officer-chief executive officer may be paid at the straight time workday hourly rate.

C. Salaried Employees compensated in accordance with Chapter 6.08, Part 2,

Physician Pay Plan_and Chapter 6.08, Part 4, New Management Physician Pay Plan shall
accumulate, use and be paid for overtime as provided in Section 6.08.240, subsection C

and Section 6.08.445, subsection B, respectively.

SECTION 10. Section 6.20.070 is hereby amended to read as follows:

6.20.070 Injuries in the course of employment.

D. Compensation and Benefits—After One Year. An employee, who is compelled
to be absent as the result of a compensable industrial injury after one year from the date of
injury or a period equivalent to his continuous service immediately prior to said date of
injury, whichever is less, or, if Section 4850 of the Labor Code applies, after the termination
of the time covered by that section, may elect one of the following:

1. To receive only those benefits provided under the worker's

compensation laws of the state of California;



2. To use any full-pay or part-pay sick leave to which he would be entitled
pursuant to Sections 6.20.010 through 6.20.060 if his injuries had not arisen out of or in the
course of his employment in order to receive the difference between his sick-leave pay and
the sum of his worker's compensation benefits and earnings from other employment, when
such sum is less than said sick-leave pay. When sick leave has been exhausted, the
employee may elect to receive the alternative set forth in paragraphs 1 or 3 of this
subsection D;

3. To use any previously earned vacation, full-pay sick leave, accumulated
holiday time, or accumulated overtime in order to receive payment equal to the difference
between his base salary and the sum of his worker's compensation benefits and earnings
from other employment when such sum is less than his base salary. Upon expiration of all
such benefits, the employee may elect to receive the alternatives set forth in paragraphs 1

or 2 of this subsection D.

F. Limitations on Earning and Carryover of Vacation, Sick Leave, Holiday, and

Overtime.

2. Employees who are absent under provisions of subsection D1 of this
section shall not earn any vacation, ersick leave, or holiday for the duration of such

absence.
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SECTION 11. Section 6.26.040 is hereby amended to restore the following
Management Appraisal and Performance Plan — Tier |l Salary Structure Table (Table U):

6.26.040 County of Los Angeles Salary Tables.
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SECTION 12. Section 6.26.040 is hereby amended to restore the following
Registered Nursing Schedule (Table C):

6.26.040 County of Los Angeles Salary Tables.
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SECTION 13. Section 6.28.050 is hereby amended to delete the following

classifications:

Salary or Salary

Item Effective Schedule and
No. Title Date Level

8812 ASSISTANTRPROBAHONDIRECTOR 08/01/2008 o7E

10/04/2043 98¢

10/01/20144 o8L

04/01/2015 ogH

1008 DIRECTORDERARTMENT OFCORONER 04/04/2009 N23 R15

10/04/2013 N23 R15

10/04/2044 N23 R45

04/04/2015 N23 R15

88 HEADCENTRALRECORBSRROBATON 01/04/2008 N23 s9

40/01/20143 N23 89

10/042044 N23 =te]

04/04/2045 N23 Aste]

1587 HEADPRUBLICAFEAIRS & SPEC-SERVGPW 0440442008 NM g6H

10/04/2043 NM o7E

10/04/2044 NM 08B

04/04/2015 NM 98K

4986 PRHLEBOTOMY-SERVICE SURERVISOR 04/014/20009 NM AN

40/04/2043 NM 2E

10/042044 NM 3G

04/01/2045 NM 3L

8028 SERVICES-DIRECTOR.PROBAHON 04/04/2009 N23 iste]

420042043 N23 =te]

40/042014 N23 SO

04/04/2045 N23 &8
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SECTION 14. Section 6.28.050 is hereby amended to restore the following

classifications:

Salary or Salary
Schedule and Level

Item Effective
No. Title Date
0410 ADMIN SERVICES OFFICER,LACERA 01/01/2009 N23 LS9
0766 ASST CHIEF,INTERNAL AUDIT,LACERA 01/01/2006 N23 R9
0437 ASST DIR,HUMAN RESOQURCES,LACERA 01/01/2009 N23 LS8
0771 ASSISTANT DIVISION MANAGER,LACERA 01/01/2009 N23  LS10
0778 ASSISTANT EXECUTIVE OFFICER,LACERA 01/01/2009 N23 LR14
0792 ASST EXECUTIVE OFFICER,LACERA(UC) 03/13/2012 N23 LR14
0781 ASST INFORMATION SYSTEMS MGR, 01/01/2009 N23  LS11
LACERA
9203 ASSOCIATE STAFF COUNSEL,LACERA 01/01/2009 NMX 101L
0794 CHIEF,COMMUNICATIONS,LACERA 01/01/2009 N23 LS10
9215 CHF COUNSEL,DISAB LITIGATION,LACERA 01/01/2009 N23 LR18
9216 CHIEF COUNSEL,LACERA 01/01/2009 N23 LR18
0776 CHIEF EXECUTIVE OFFICER,LACERA 01/01/2009 N37
0774 CHIEF,INTERNAL AUDIT,LACERA 01/01/2009 N23 LR12
0493 CHIEF INVESTMENT OFFICER,LACERA(UC) 01/01/2009 N23 LR25
0780 CHF ,QUAL ASSURANCE & METRICS, 01/01/2009 N23 LS12
LACERA
0777 CONTRACT ANALYST LACERA 01/01/2009 NM 92L
0779 CREATIVE COORDINATOR,LACERA 01/01/2009 NM 98F
0469 DATA SYSTEMS COORDINATOR,LACERA 01/01/2009 NM 102D
0459 DATA SYSTEMS SUPERVISOR ILLACERA 01/01/2009 NM 102D
0460 DATA SYSTEMS SUPERVISOR II,LACERA 01/01/2009 NM 107L
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Salary or Salary
Schedule and Level

Item Effective
No. Title Date
0425 DIRECTORHUMAN RESOURCES,LACERA 01/01/2009 N23 LS10
0793 DIRECTOR,RETIREE HEALTH CARE,LACERA 01/01/2009 N23 LS12
1648 DISABILITY RETIREMENT SPECIALIST 01/01/2009 NM 89F
1643 DISABILITY RETIREMENT SPEC SUPVR 01/01/2009 NM 97G
0773 DIVISION MANAGER,LACERA 01/01/2009 N23 LS12
0453 EDP PRIN PROGRAMMER ANALYST LACERA 01/01/2008 NM 107C
0442 EXECUTIVE SECRETARY, LACERA 01/01/2009 NM 92H
0767 FINANCE ANALYST |LLACERA 01/01/2009 NM 96F
0768 FINANCE ANALYST ILLLACERA 01/01/2009 N23 LR12
0769 FINANCE ANALYST llILLLACERA 01/01/2009 N23 LR16
0434 HUMAN RESOURCES ANALYST.LACERA 01/01/2009 NM 89L
0783 INFORMATION SYSTEMS MANAGER,LACERA 01/01/2009 N23 LS13
0782 INFORMATION SYSTEMS MANAGER |, 01/01/2009 NM 107F
LACERA
0764 INTERNAL AUDITOR,LACERA 01/01/2009 NM 93H
0765 INTERNAL AUDITOR,LACERA 01/01/2009 NM 99A
0235 LEGAL ANALYST,LACERA 01/01/2009 NM 91A
0795 LEGISLATIVE AFFAIRS OFFICER,LACERA 01/01/2009 NM 104C
0440 MANAGEMENT SECRETARY,LACERA 01/01/2009 NM 84H
5747 PODIATRIST,POST GRADUATE(2ND YEAR) 08/14/2012 F
10/01/2013 F
10/01/2014 F
04/01/2015 F
5747 PODIATRIST,POST GRADUATE(3RD YEAR) 08/14/2012 E
10/01/2013 F
10/01/2014 F
04/01/2015 F
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Salary or Salary
Schedule and Level

Item Effective

No. Title Date

0500 PORTFOLIO MANAGER 01/01/2006 N23 R13
0762 PRINCIPAL INTERNAL AUDITOR,LACERA 01/01/2009 NM 106C
0495 PRINCIPAL INVESTMENT OFFICER,LACERA 01/01/2009 N23 LR23
0496 PRIN INVESTMENT OFFICER,LACERA(UC) 03/13/2012 N23 LR23
2600 PROGRAMMING SYSTEMS SPEC,LACERA 01/01/2009 NM 104H
0465 PUBLIC INFORMATION OFFICER,LACERA 01/01/2009 NM 95D
0796 QUALITY AUDITOR LLLACERA 05/25/2010 NM 86J
0797 QUALITY AUDITOR II,LLACERA 05/25/2010 NM 91L
2644 RETIREMENT SYSTEMS SPECIALIST 01/01/2009 NM 107E
0761 RISK MANAGEMENT SPECIALIST LACERA 01/01/2009 NM 99G
0772 SECTION HEAD,LACERA 01/01/2009 N23 LS9
1632 SENIOR DISABILITY RETIREMENT SPEC 01/01/2009 NM 93G
0436 SR HUMAN RESOURCES ANALYST,LACERA  01/01/2009 NM 93L
0435 SENIOR HUMAN RESOURCES ASST,LACERA 01/01/2008 NM 83B
0763 SENIOR INTERNAL AUDITOR,LACERA 01/01/2009 NM 99L
0492 SENIOR INVESTMENT OFFICER,LACERA 01/01/2009 N23 LR20
0441 SENIOR MANAGEMENT SECRETARY, 01/01/2009 NM 88H

LACERA

0798 SENIOR QUALITY AUDITOR,LACERA 05/25/2010 NM 97B
0439 SENIOR SECRETARY,LACERA 01/01/2009 NM 80H
9213 SENIOR STAFF COUNSEL,LACERA 01/01/2009 NMX 117D
0784 SENIOR WRITER,LACERA 01/01/2009 NM 96E
0775 SPECIAL ASSISTANT,LACERA 01/01/2009 N23  LS12
9212 STAFF COUNSEL,LACERA 01/01/2009 NMW 110L
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Item Effective
No. Title Date
0450 STUDENT PROFESSIONAL WORKER,LACERA 01/01/2006
0423 SUPERVISING ADMIN ASST II.LLACERA 01/01/2009 NM
0424 SUPERVISING ADMIN ASST III.LACERA 01/01/2009 NM
0449 SUPERVISING WORD PROCESSOR, 01/01/2009 NM
LACERA
1886 TRAINING COORDINATOR,LACERA 01/01/2009 NM

Salary or Salary
Schedule and Level

£
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SECTION 15. Section 6.28.050 is hereby amended to restore and/or change the

salaries for the following classifications:

Item
No.

5751 PODIATRIST

5880 PODIATRIST

Title

Effective Salary or Salary
Date Schedule and Level
01/01/2009 F 8834.56
10/01/2013 F 9011.56
10/04/2014 -E 84101479
04/01/2045 -E 937563
* N2M 113C

10/01/2014 N2M 113L

04/01/2015 N2M 114H

01/01/2009 E 8834.56

10/01/2013 E 9011.56
* N2M  113C

10/01/2014 N2M 113L

04/01/2015 N2M  114H

SECTION 16. Section 6.28.050 is hereby amended to correct the title only of the

following classification:

Item

No. Title

5746 POBIATRISTROS-GRADUATEHASTYEAR)
PODIATRIST,POST GRADUATE(1ST YEAR)

HOA.1039645.1
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SECTION 17. Section 6.28.050 is hereby amended to correct and/or change the

salaries only of the following unclassified positions and classifications:

Salary or Salary
Item Effective Schedule and
No. Title Date Level
4456 ADMIN DEPUTY,REGIONAL PLANNING(UC) 02/26/2013 N23 R12
10/04/2013 N23 s12
10/04/2044 N23 s12
04/01/2045 N23 si2
10/01/2013 N23 R12
10/01/2014 N23 R12
04/01/2015 N23 R12
1007 ADMINISTRATIVE SERVICES DIV MGR 03/22/20144 N23 s13
03/29/2011 N23 813
10/01/2013 N23 S13
10/01/2014 N23 S13
04/01/2015 N23 S13

1918 ASST DIRECTOR,HUMAN RESOURCES(UC) 03/22120114  N23 Ri7
03/29/2011  N23 R17
10/01/2013  N23 R17
10/01/2014  N23 R17
04/01/2015  N23 R17
1069 DIVISION DIRECTOR,SHERIFF(UC) 04/16/2013  N23 R18
10/01/2013  N23 s18
10/01/2014  N23 s18
04/04/2015  N23 s18
10/01/2013  N23 R18
10/01/2014  N23 R18
04/01/2015  N23 R18
1412 HEALTH INFO MGMT ASSISTANT DIRECTOR  02/26/2013  NM 96L
10/04/2013  NM 93
10/04/2014  NM 94E
04/04/2015  NM 958
10/01/2013  NM 97H
10/01/2014  NM 98E
04/01/2015 N 99B
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1413 HEALTH INFORMATION MGMT DIRECTOR 02/26/2013 NM 100L

00042 NM &=
R NM a2k
04/042818 B 96B
10/01/2013 NM 101H
10/01/2014 NM 102E
04/01/2015 NM 1038
1397 HEALTH INFO MGMT DIRECTOR MED CTR 02/26/2013 NM 106L
10/042643  NM 4034
10/042044 NM 1o4=
04/6442045  NM 40ER
10/01/2013 NM 107H
10/01/2014 NM 108E
04/01/2015 NM 109B
5421 PHYSICIAN,MD,OT 04+04+2009 N4z
Aoie2043 N4z
o209 N42
04/042016 N42

01/01/2009 N19
10/01/2013 N19
10/01/2014 N19
04/01/2015 N19

SECTION 18. Section 6.28.050 is hereby amended to correct the title and salary of

the following unclassified position:

Salary or Salary
Item Effective Schedule and
No. Title Date Level

1008 CHIEFDBERUTY-DERTOFCORONERIC) 01/01/2009 N23 R13
CHF DEPY DIR,MED EXAMINER-CORONER(UC) 48/042043 N23 R13
10/042044 N23 R13

04/04/2045 N23 R13

09/10/2013 N23 R15

10/01/2013 N23 R15

10/01/2014 N23 R15

04/01/2015 N23 R15
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SECTION 19. Section 6.28.050-25 is hereby amended to read as follows:

6.28.050-25 Notes to Section 6.28.050.

NOTE 30A - TABLE OF APPRENTICE RATES

Refer to the respective Memoranda of Understanding (MOU) for the current listing of apprentice

trades classifications and salary rates.

FEM EFFECTHVE
NO. CLASSIFICAION  DATE 48T 2ND 3RD  4H  &FH  61H  7/H  8TH  8TH

6280  Garpetand 01/04/68 143020 160897 196652 232407 1268162 30307 3274
Linocleum-layer ~  0%04/98 145880 164115 200585 237055 273525 308085 328230
Apprentice 040100 148708 1673.67 204507 241706 278086 316105 334785
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51 Steamfiter
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8TH

8FH  107H



NOTE 30B — TABLE OF APPRENTICE RATES

Refer to the respective Memoranda of Understanding (MOU) for the current listing of apprentice

trades classifications and salary rates.

FEM

NO: CLASSIRICATION  DATE is¥ 2ND 3RD 4TH &TH (22 ] FH g™
070180 246047 234302 251658 260044 = 288368 303725 324081 338436
040100 221286 238988 256694 2743984 = 202006 308800 327503 = 345205
7480 Body-8-Fender 048408 204434 220788 237143 253408 2608:52 286207 | 302582 @ 348946

SECTION 20. Pursuant to Section 25123(f) of the Government Code, if this
ordinance becomes effective after October 1, 2013, it shall be construed and applied as if it
were effective and operative on and after October 1, 2013 except for Section 15 which shall
take effect immediately upon final passage.

*The Executive Office/Clerk of the Board of Supervisors shall insert the effective date
for the salary or salary schedule and level in the space provided for the classification

added to Section 6.28.050 of the County Code.

[FRINGEBENEFITSDEC13VHCEQ]
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